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2014 was one for the record books … the accountants have closed the books on last year, and it was a year Bright Future employees 

should be proud to have been a part of producing!  Here are some of the highlights: 

*Revenues increased 16% over 2013 and reached an all-time high for Bright Future Electric. 

*Operating income increased 76% over 2013, a phenomenal accomplishment during a still unsettled construction environment. 

*847,000 man-hours were worked, a decrease of 8,500 from 2013. We were able to increase our revenues by 16% at the same 

time we reduced our man-hours by 10%.  That tells us we are learning to work smarter and more efficiently. 

*All three divisions showed an increase in revenues and earnings, but the West Coast Division had an unbelievable increase of 

50% revenue combined with a 360% increase in earnings. 

*We successfully converted our accounting software in the middle of our biggest year without a major complication. 

*We earned a safety EMR of .69, down from .71, and had a reduction of 91 restricted duty days. 
 

So what do all these numbers tell us? 

 *We have a great team at Bright Future Electric focused on producing results. 

 *The structure we have built can successfully  handle growth. 

 *The changes we have made and the initiatives we are implementing are working! 
 

So where do we go from here?   

While revenue is great for the ego, quality of earnings is what keeps us strong.  Our focus should be on strengthening the bottom line.  

Success breeds success as long as we don’t become complacent and over confident.  We have to constantly strive to be better and to 

prevent ourselves from accepting “good enough”.  The low hanging fruit has been picked so now is the time to really reach high and 

focus on the details.  So often we only relate productivity to field operations, but productivity is a challenge for us in all areas of the 

company.  There is a new norm in construction that is requiring the industry to rethink the old ways of doing business. 
 

For varied reasons, pre-con, estimating, project management, HR, accounting and field supervisors are all required to spend enormous 

amounts of effort on items that don’t necessarily lead to an increased bottom line.  Developing ways to work smarter will be the key to 

future improvements.  This year, every department within Bright Future Electric will be required to identify the top three impediments 

to their continued improvement along with plan of attack.  It should prove to be an interesting and educational process that will        

ultimately lead to advancing to the next level of success. 
 

2015 is off to a great start and trending ahead of this same time last year.  Take a minute to congratulate yourselves for a job well done 

in 2014 and then hold on for the ride into a brighter future! 

Helping Habitat for Humanity build affordable housing! 
 

The Alabama division helped sponsor the 7th Annual BBQ for Building, a fund raiser for our local Habitat for Humanity 

affiliate.  The April weather was perfect and over $22,000 was raised!  We have been a part of this event since it’s  

inception, either sponsoring a BBQ team or sponsoring the judging portion of the competition!  There’s always delicious 

barbeque, a terrific band, and lots of activities for children.  Pictured below are the two sons of Estimator, Scott McBride, 

who both enjoyed the jump house, the Home Depot building station and 

(obviously) the face painted clowns!   
 

Habitat Birmingham proudly boasts being the 4th largest affiliate in the United 

States, building and rehabilitating simple, affordable houses alongside home-

owner partner families.  In addition to a down payment and monthly mortgage 

payments, homeowners invest hundreds of hours of their own labor in building 

    their Habitat house and those of others. We’re proud 

      to support this great organization!  See  

       more news from Skip, VP Central 

          Florida Division, on how 

          you can get  

           involved! 



Central Florida Division -  

Feature Employee, Robin Oropeza  
 

Robin Oropeza was hired in May of 2011 with the recommendation of her  

instructor at Westside Tech  before she graduated from their Medical Administration  

Specialist program.  Although she doesn’t necessarily use the skills she learned for a career in the medical field, she is a 

perfect fit for Bright Future!  Before moving into the accounting department, Robin 

worked as a dispatcher in our Service Department.  She quickly became the go-to person 

around the office for tasks that needed to be done efficiently and done well. Her current 

duties in accounting are varied, including handling lien waivers, vendor payments, credit 

checks, petty cash, credit cards and a myriad of other tasks. Her  computer skills and 

business acumen serve her well and allow her to continue being the go-to for many of 

her co-workers.  And, as chair of the Kid’s Day 2015 committee, Robin and her team 

have planned a great event which will be held at Aquatica on August 8th.   
 

Robin is close to her family and enjoys both time with them and nights out with her 

friends.  She and her boyfriend,  Butler, live in Orlando and enjoy Orlando City  

Soccer.   Robin also is a very proud Aunt to six year old Deja and newborn Adrian.   
 

We are extremely happy to have Robin on our team.  She is an exceptionally talented 

young lady that has a very Bright Future ahead of her! 

Florida West Coast Division - Feature Employee, Alex Quiros 
 

Alex (Panama) Quiros was born in Brooklyn, NY to Panamanian parents.  His family returned to their native country but at 

four Panama returned to the US and spent the next six years in Brooklyn before moving to the Bronx.  Following graduation 

from Dewitt Clinton High School, he attended Bronx Community College and worked in the local construction industry, 

primarily as a mason. 
 

In 1997, frustrated by the “politics” of local union organizations and excited by what he had read about the construction 

boom in Florida, he moved to Sarasota.  He went to work for a local masonry company even though he had a strong desire 

to get into the electrical trade.  While working, Panama met a member of Aladdin Ward Electric’s management team, the 

same team that now operates the Bright Future Electric division in Sarasota, and decided it was time for a career change. 
 

He went to work for AWE in 1998 and enrolled in the local 4-year electrical apprenticeship program.  Panama worked hard, 

was selected apprentice of the month several times and receiving numerous accolades from foremen with whom he worked. 
 

Panama continues to excel.  From lead man to foreman to superintendent, he has done it all including Sarasota Memorial 

Hospital’s parking garage, the Ritz-Carlton and Concessions Country Clubs and most recently the South Biscayne assisted 

living facility.  The decision was made to bring him into the office as an estimator.  Panama will be attending Trimble  

AccuBid training at the end of April and will then begin assisting in the small commercial department with the goal of  

taking over as the department’s estimator. 
 

Panama and his wife, Antonia, met as self-professing “groupies” for a local reggae band.  

Their love of the music soon spilled over into their personal lives, and they were  

subsequently married.  They have a five year old son, Elijah, who is into T-ball and  

BMX racing.  Antonia is a career facilitator for Goodwill Industries and a Zumba  

instructor.  He and Antonia love to travel, and they have plans to visit Yellowstone  

   National Park this summer.  When not working or involved in family  

     activities, Panama follows the activities of his beloved  

        NY Giants and NY Yankees! 



Central Florida Division - 

Feature Employee, Doug Beebe  
 

Doug Beebe started at Bright Future only seven months ago but you would think he had been 

here for years. Doug comes to us as a Project Manager who brings over 20 years’ experience 

and a lot of zest to the commercial department.  Doug has been a very busy Project Manager 

since joining the Bright Future family. He is currently managing six projects and has completed 

at least two others. 
 

He has lived in Florida for 40 of his 43 years. Doug currently lives in Deltona with his wife, 

Linda to whom he has been married for 12 years. They have two sons - Mike who is 24 and 

Zack who is 15.  They are both avid motorcyclist, and Doug says his favorite activity is  

“getting some wind with his wife” on their Harley Davidson motorcycles.  
 

    Doug is a great member of our team, and his projects have shown 

      great success. He has proven to be a special person 

        and a perfect fit.  Thanks, Doug, for  

           all your hard work! 

Florida West Coast Division -  

Feature Employee, Kelly Meyers  
 

Kelly Meyers was born in Cleveland, Ohio, but moved to Sarasota with his family  

at a very young age.  He attended local schools, graduating from Sarasota High School in 1989.  

Kelly was on the SHS football team and was a member of the National Honor Society.  Following graduation, he  

attended Manatee Community College and the College of Charleston in Charleston, South Carolina, from where he was graduated in 

1996 with a BA in biology. 
 

In 1999 Kelly decided that he wanted additional education but in a field where he could grow in expertise and responsibility.  He joined 

the management team at Aladdin Ward Electric, the same team that now operates the Bright Future Electric division in Sarasota, and 

entered the local 4-year electrical apprenticeship program.  The academic prowess that Kelly demonstrated in high school and college 

continued in the apprenticeship program.  He consistently made “A’s”, was the local apprentice program’s Apprentice of the Year in his 

second, third and fourth years and was the National Thomas & Betts Apprentice of the Year in 2003. 
 

Kelly proved to be an equally fast learner in the field.  It was not long before he picked up 

supervisory responsibilities, running several condominium projects and then the estimating/

project management responsibilities for a 100K sq. ft. beer distribution facility.  While 

working, he continued to expand his knowledge in the electrical field, first by attending the 

project management program at Purdue University and then by completing the require-

ments to obtain his State of Florida electrical contractor’s license. 
 

With the economic slowdown and the ultimate closure of Aladdin Ward, Kelly went to 

work for a smaller, local electrical contractor serving as its estimator/project manager.  The 

opening of the BFE Sarasota office excited Kelly, and he immediately expressed interest in 

rejoining his former management team.  As the office’s backlog grew Kelly was brought 

back on board as an estimator where he serves the team today. 
 

Kelly met his wife, Angela, while in school at the College of Charleston.  They have made 

Sarasota their home and have two daughters, Sierra who is 18 and Madi, 14.  Kelly is an 

avid fisherman and camper.  He also serves on the board of directors for the Miss Sarasota 

Softball Organization and coaches for Madi’s softball team.  When not working or involved 

in family activities, Kelly enjoys watching his “Gators, Bucs and Rays” on TV. 



Alabama Division  -  

Feature Employee, Robert Milton 
The Alabama division’s new safety director, Robert Milton, was born  

in Nashville, Tennessee, and says “of course” he loves country music but … he loves  

the old, real country music—George Strait and Alabama.  He attended Trevecca Nazarene University, where  

he earned a degree in Science with a minor in Psychology.  After graduation, he was hired as a marine biologist in Virginia 

Beach at the Virginia Aquarium, near Norfolk.  He loved the work and research, but didn’t really see himself there  

long-term.  At that time, his dad was pastoring a local church in the Birmingham area and told Robert about a safety  

director’s job with a general contractor in town who was looking for someone with Robert’s 

qualifications.  While Virginia is considered part of the south, Robert loved the “true south” 

and was interested in moving, so he interviewed and found his passion!  He has been a  

safety directory for six years and loves his work! 
 

In his spare time, Robert loves to read and write.  As a matter of fact, he’s a published  

author!  His book, Seed of Doubt, is a murder mystery that is being marketed on Amazon.  

He entered and won a National New Author’s Contest in April of 2013, and his novel was 

published to the masses on December 6th that year.  In his spare time Robert also likes to 

fish and hunt, admitting his prize kill is an antelope that was taken in Wyoming.  He makes 

trips out West with a group of friends on a yearly basis.   
 

Robert is married to Lorrie Beth who is currently employed as a children’s director at a  

local church and who is pursuing a theology degree at Beeson Divinity School at Samford 

University.  They have a 3 month old son of whom Robert will proudly show a photo when 

asked (and even when not asked)—he’s a proud father!  Robert has jumped in with both  

feet firmly planted at Bright Future, and we look forward to years of setting the highest safety standards recordable!       

Alabama Division  - Feature Employee, Shawn Silas  
Shawn Silas is described by project manager Steve Jarrell, under whom he has worked, as being a very thorough and  

conscientious foreman. Steve said “He’s a thoughtful communicator, and he thinks of the employees that he oversees.  I 

wished we had many more like him!”  Steve and Shawn have worked together on multiple jobs – Pizza 120, Nike  

Showroom, Jimmy Johns and several service jobs. 
 

Shawn has been married 12 years to his wife Miranda.  They enjoy riding their two horses, Sheeba and Gunter.  Miranda 

has even started trail competitions and seems to have a knack for them.  In his spare time, Shawn likes to play golf.  He 

loves sports in general and wrestled and played football (strong safety) in high school.  During his senior year at Pinson 

Valley High School, he and his team worked their way up to the 3rd round in the State Championships.  Shawn says in  

college ball he pulls for LSU because his Dad was a big fan! 
 

After high school, Shawn developed an interest in the electrical business and worked for a company doing residential and 

service work.  Shawn became a licensed journeyman electrician 9 years ago.  He is comfortable in both the commercial and 

the industrial environments with expertise in high, medium and low voltage work. He said he especially enjoys trouble 

shooting and resolving issues.  Shawn really enjoyed the work at the Nike Showroom 

which displays elaborate lighting and is now used as a showroom for vendors. 
 

Shawn has completed the apprentice program, earning top in his class one year.  He 

was even sent to Boston for an apprentice competition which he really enjoyed but 

says, while he enjoyed visiting Boston, it was just too cold – even in March.  Later, 

   Shawn was asked to judge “motor controls” in the Skills USA  

     Competition. Shawn’s a real asset to BFE and  

       we appreciate his enthusiasm and  

         hard work! 



Excellence ALF - Florida Central Division Feature Project 
 

Excellence ALF is a three story 75,000 square foot assisted living facility with 131 guest units located a few miles east of 

downtown Orlando.  It has a state of the art kitchen complete with cooler and freezer space large enough to hold enough food 

for all residents for seven days duration.  In the courtyard stands a stage 

big enough to provide live entertainment for a crowd of over 100  

people.  Each guest unit has its own restroom, entertainment center and 

refrigerator to help the residents feel more at home. Amenities include  

a flex room (complete with free weights and treadmills), a game room 

full of interactive games such a XBOX, WII and PlayStation consoles,  

a hair and nail salon, as well as a doctor’s office for personal checkups  

and light dentistry work. The job is currently slated to be turned over   

to the owner this month.  We are right on track to accomplish this, 

thanks to all the hard work and dedication from the crew we have  

working there.  Special thanks to Lance Burgher, superintendent, and 

his dedicated team. Thank you all for making this another successful  

   job for Bright Future Electric!!! 

Skip Brown -  

VP & General Manager,  

Central Florida Division 
Bright Future Central Florida has seen many changes in 2015!  In April, we added  

a new Commercial Project Manager – Kevin Perry.   Kevin comes to us with many years of experience,  

and we are lucky to have him!  We look forward to getting to know Kevin and, we welcome him to the Bright Future family!   

We would also like to recognize a few internal changes taking place at BFE Central Florida.  Sean Day, who has been in the 

field as a foreman, has taken on the position of Commercial General  Superintendent!  Chris Jones has taken the position as 

General Superintendent for the Special Projects Department!  Good luck to these two as they navigate through their new  

positions!  Also, congratulations to Josh Goehring, who is now heading up our Service Department under the direction of Gary 

Rewis.  Josh is great at handling all aspects of Service, and we look forward to watching him grow in this position!  Sandi  

Ballaron has added a new title to her name – Office Manager!  I’m sure things around the office will be in ship shape with her 

at the helm!  Paul Feldman has recently come in from the field to take on the challenge of estimating.  Andrew and Gary have 

taken him under their wings to teach him the ropes. There are lots of positive changes going on here in Central Florida!  As 

they say - change is good!!     
 

We would also like to say congratulations to some of our employees who have recently passed their Journeyman’s exam!  For 

those that don’t know, this is quite the challenge and sometimes takes numerous attempts to pass!  Congratulations to Malik 

Benwali,  Ben Everard, Paul Feldman, Sam Gault, Steve Labruzzo, Arturo Liriano, Coty Wilson, Aaron Smith and Charles 

Wincey!  Congratulations to David Colvin who tested and received his Electrical Contractor’s License! Great job guys!!   

 

Bright Future Central Florida is excited to now be considered a preferred electrical vendor for Habitat for Humanity West  

Orange!  We have committed through 2015 to completing 4 Habitat houses locally.  We have completed the rough of one of 

the homes - what a great volunteer team we had!! We will be trimming this first house and roughing a second house in mid-

April.  The plan is to complete this rough & trim all in one day… so we are going to need a large crew to get this done!  If you 

are interested in being part of our amazing volunteer team, please get with Geegee Bailey to sign up!  We’re excited to have the 

opportunity to volunteer and give back to the community and help out such a great organization!! 



One Palm Project –  

Florida West Coast Division Feature Project 
 

The One Palm project is a $55 million, 10-story, mixed-use building  

located in downtown Sarasota. Within walking distance to the Florida  

Studio Theater, Selby Botanical Gardens, The Sarasota Opera House and  

a multitude of downtown shops and restaurants, it is slated for completion 

in the fall of this year.  One Palm is the first of 13 planned downtown  

Sarasota mid-rise projects to break ground.  Unique to the project is the 

adjoining (existing) 7-story, 600 space parking garage to its north with 

three floors of One Palm sitting atop the parking garage.  The western  

portion of the overlap is apartments and the eastern portion is a hotel.  The 

center portion comprises an open air atrium, and the west end encompasses 

141 high-end luxury apartments. There is a rooftop pool, a bar in the  

atrium area and additional amenities for residents include the Cyber Café,  

a wellness center and a coffee bar. 
 

The east end of the project is a 139 room hotel by Starwood. The loft style 

  hotel rooms cater to modern travelers with design and technology in mind, including “Smart Check-in” which 

     allows guests to completely bypass the front desk. The WXYZ Bar located in the hotel  

       lobby is designed for live acoustic music. Other amenities include a 24 hour  

        fitness center, meeting spaces, and 6,227 sq ft of future restaurant space. 
 

  Joe Dunn is the project manager and Irby McClure is the 

    superintendent. 

Wow, how time flies!!  It’s hard to believe that we’ve finish the first quarter of 2015.  It seems like we were just finishing 

2014.  On a good note, we began 2015 with a solid backlog which has enabled us to start the year out strong. 
 

The Low Voltage Department is really beginning to flourish.  They are just finishing up the access control and A/V work at 

Florida State University’s Asian Art Study Center here in Sarasota.  Also, they recently completed the IDF room which  

provides all data and access control for the McKechnie Field clubhouse in Bradenton, the spring training home of the  

Pittsburgh Pirates.  So far this year they’ve been able to pick up the Access Control, Fire Alarm, Data and CATV for Park 

Residence, an 18-unit condominium on Lido Key and the Data and TV wiring at One Palm which is a 280-unit, mixed-use 

building in downtown Sarasota. 
 

The Small Construction Department also finished last year on a strong note.  So far this year they’ve been able to add four 

projects: renovation of a Manatee County courtroom; renovation of the main corridors of Sarasota County’s Terrace  

Building (administration building); build-outs of a Yo! Sushi restaurant; and a Microsoft retail store at the University Town 

Center Mall. 
 

In our Large Construction Department we are extremely grateful that we had a good backlog coming into this year as our 

first quarter has been a little frustrating.  We have been bidding and budgeting a significant amount of work but it seems 

that owners have been reluctant to release contractors to start the projects. We have been able to get contracts on two  

Projects- Florikan, a manufacturing facility in Arcadia that makes fertilizer and Autumn Leaves of Estero, an 80-unit ALF.  

The Owner for Autumn Leaves currently has plans to build 11 more facilities across Florida so there may be something 

here for all of the BFE Divisions. 
 

Florida West Coast Office 

David Hicks - Division Manager   

Steve Panagiotakis - Operations Manager 



Bright Future’s Alabama Division has started 2015 with a lot of optimism. Some of the  

challenging projects that we were involved with last year are finished, and we are starting several new ones.   

We are still busy at the University of Alabama in Tuscaloosa, with the new Classrooms Addition just beginning to come out of the 

ground and both the Laboratory and Parking Deck jobs working toward finishing within the next several months. Wes Perkins, Joey 

Carlee and their crews are going to move from the Embassy Suites and UA Parking Deck projects to team up on the Classrooms project. 

With those two in charge I am certain that we will have a successful project!  
 

Danny Whitworth is finished with phase 1 of the MedHelp 280 project and is just getting started with phase 2. Rick Kennedy has  

finished the Publix and Retail Shops in Gardendale and is working to get several smaller projects knocked out. Rich Oden and his crew 

are in the heat of battle at the four new classroom buildings at Indian Springs School.  The weather and schedule have made it a more 

challenging project than we expected, but Rich and the guys are on track to pull it out. Steve Clem and the excellent at crew Nucor Steel 

finished up that project a few weeks ago, ahead of schedule and under budget, and are ready to get started on an exciting new project at 

LabCorp. The LabCorp project is a complete renovation of a 100+ year old building where human tissue samples are tested 24 hours a 

day. The owner plans to remain in operation during the project which will make it an extreme challenge. Patrick Merrill is still  

travelling all over the country managing the Healthsouth Generator projects. We just received our notice to proceed with 5 more  

generator projects in Arizona, and we are still working to finish the projects in South Carolina, Kentucky, Indiana, and Texas. Darrell 

True is putting the finishing touches on the Bright House Emergency Power upgrade, and we are proud of how that project turned out. 

William Andrews’ team is working hard on the Highlands Health and Rehab facility in Scottsboro, Alabama and doing a good job.   

The Redmont Hotel project is another total renovation of an old building. We have been on the project for a few months, and Don Greer 

has it well under control. The Service and Special projects group has several projects going and a continuous flow of service calls as 

well.  
 

Congratulations are in order to Terry Cameron for his promotion to Service Manager. I know it’s been hectic for him in the last few 

weeks while he gets everything under control. Also, we are proud to welcome two new additions to our Alabama team. Caroline Petty 

joined the team on April 6 in the account department with the primary responsibility for Accounts Payable. Robert Milton came on 

board as our new Safety Director several weeks ago and is already making a positive impact on our safety program. Congratulations are 

also in order for Robert Milton, Shane Bailey, and Jason Berrong who successfully completed the OSHA 500 and 510 training recently 

at the University of Alabama. Hope everyone has a safe, productive, and enjoyable summer.  

Carmon Colvin - VP &  

General Manager, Alabama 

Jimmy Johns - Alabama Division Feature Project 

 

While not a big, sexy job, this is the fifth Jimmy Johns that Bright Future 

Alabama has completed in the Birmingham area.  We chose to feature this 

project because after successfully completing our first store, Starboard  

Investments has selected Bright Future Electric to do all their work.  Lead 

man, Shawn Silas, and Project Manager, Steve Jarrell, have managed the 

last three stores.  With the exacting requirements that are required for  

Jimmy John’s sandwich shops and Starboard’s extremely short opening 

schedules, these small projects have tested the BFE team.  Store #4  

required working through the Christmas holidays to make sure the  

December 31st Grand Opening date was met.  With five more stores 

scheduled for construction in the 

next few months, we appreciate 

the confidence Starboard  

Invest ments has shown our  

    team, and we look forward to more success stories!   

      And, besides all that, Jimmy Johns makes 

              a terrific, fast sandwich! 



Alabama - Robert Milton   
GLOVES … In my two months here, I’ve already seen the importance of Bright Future’s 100% glove policy.  In one  

situation, an employee cut his finger when not wearing gloves at the time of the incident.  The result was a cut on his  

finger that was incredibly deep, and it took a while for the bleeding to calm down.  Though the employee did not require 

stitches, I can imagine it was painful for a few days.  He was incredibly lucky more damage wasn’t done. 
 

In a second situation, an employee was wearing his gloves and suffered a cut in an incident.  The metal cut through his 

gloves but barely broke the skin on the top of his finger.  Even though the gloves worn were not “cut-resistant” they still  

offered enough of a barrier to greatly reduce the risk of a large laceration.  Just by working safely and wearing gloves, this 

employee saved himself days of pain, not to mention possibly having to get stitches and becoming a recordable incident for 

the company. 
 

OSHA tells us very little about the use of gloves, but other organizations do, such as the American National Standards  

Institute (ANSI).   Created in 2000, ANSI and the International Safety Equipment Association created the ANSI/ISEA  

105-2000. This standard provides information about choosing appropriate gloves from the perspectives of cut resistance, 

abrasion, puncture, heat, cold, chemical permeation and flame resistance.  So when it comes to compliance, OSHA defers to 

these organizations.   So thank you all for wearing gloves!  Let’s continue to work safely in an unsafe world.   

SAFETY EMPHASIS 

Central Florida - Steve Thompson    
There are five types of heat stress:  HEAT STROKE, HEAT EXHAUSTION,  

HEAT SYNCOPE, HEAT CRAMPS, and HEAT RASH.  Let’s consider HEAT EXHAUSTION.  

Heat Exhaustion is the body’s response to excessive loss of water and salt usually through excessive sweating. Workers 

most prone to heat exhaustion are those working in a hot environment, who have high blood pressure and are out of shape, 

who do not drink enough water or sports drinks or who take medications that may produce side effects in extreme heat. 
 

SYMTOMS:  extreme weakness or fatigue, heavy sweating, dizziness, confusion, clammy moist skin, fast and shallow 

breathing, slightly elevated body temperature, muscle cramps, nausea, pale or flushed complexion. 
 

FIRST AID: move to a cool shaded area or into an air-conditioned area, drink plenty of water or other cool, nonalcoholic 

beverages, take a cool bath or shower or take a sponge bath.  Always remember to call 911 if an employee does not improve 

quickly after giving first aid. 
 

PREVENTION: Wear light-colored, loose fitting, breathable clothing such as cotton.  Drink water frequently and drink 

enough water that you never become thirsty, about 1 cup every 15-20 minutes when working in extreme heat and the direct 

sun.  Avoid alcohol and drinks with large amounts of caffeine or sugar. Monitor your co-workers physical condition and 

yours, too. If you can, try to schedule hot roof work in the cooler parts of the day. 

Florida West Coast - Nick Ninos 
Complacency was one of our primary focus subjects for the first quarter.  It was the topic in several of our tool box talks 

and was referred to in many other situations.  The message we got out was that the importance of not becoming complacent 

with safety can never be over emphasized. 
 

Also, as part of our current safety effort to insure the safety of our employees when they are using ladders, power tools or 

other equipment, we are conducting six month re-certification training.  For example, employee who received ladder or  

     scissor lift training over 6 months ago will be receiving the training again and will be  

       re-certified on that piece of equipment or tool, updating their training records 

          and wallet cards. 
                       



Processor’s Choice  - Alabama Division Feature Project       

 

Processor’s Choice is a company that creates and markets seasonings & spices for the food industry. Upon entering the 

building one experiences the distinct aroma of garlic, pepper, and many other familiar spices!  The project included 64,000 

square feet of warehouse and 6,300 square feet of office space but faced a set back early in the schedule because of a delay 

in obtaining the structural steel. Once the steel was received and the structure was up, all contractors involved in the project 

worked together to make up the time. Ultimately the project was completed on time and the owner was able to move in per 

the original schedule.  
 

The new Processor’s Choice building was a rare enjoyable project primarily because the general contractor, HiFive  

Development from Mason, OH, was awesome to work with. They were very flexible with the project schedule, allowing  

us to plan our own sequence of work. Allowing the subcontractors to have maximum input in the scheduling worked to  

everyone’s advantage.  
 

The warehouse lighting consisted of fluorescent high bay fixtures. Robert “Will” Smith and his crew pre-fabricated all the 

runs of MC cable the full width of the warehouse with boxes, fixture 

whips, etc., then lifted each circuit in place with scissor lifts and  

fastened the boxes in place. In addition, early in the job they installed 

the maximum amount of conduit in the floor slab to maximize  

efficiency.  This project turned out to be an excellent  example of  

efficiency on a project. Thank you to Project Manager Buck Davis, 

Superintendent Will Smith, and every Bright Future employee that 

worked on the project for a job well done.  

Residence Inn, Orlando - 

Central Florida Division Feature Project   
 

Residence Inn by Marriott, located in downtown Orlando is a 165,486 square 

foot extended stay hotel, featuring 138 guest rooms in a variety of room layouts from  

2 bedroom / 2 bath units to efficiency style units, all with cooking provisions. The 7 story, post tension structure is  

positioned between existing apartment buildings to the south and west and two major roadways to the north and east. There 

is an existing business and parking lot on the corner of the two intersecting  

roadways. With zero space for staging and parking, Bright Future Electric  

relied on several vendors to receive and store fixture, gear, and commodity  

material purchases with delivery to the project site on an as needed basis. 

Offsite parking was arranged with one of our vendors near the project and a 

passenger van was utilized to transport employees to and from the project site. 

The tower crane used to construct the building was erected in the center of the 

building, penetrating three floors of parking garage then extending into open 

air in the “C” shape, created by the upper 4 floors. With the project nearing 

completion, the emphasis is now on the 1st floor lobby, indoor swimming pool, 

back of house support rooms and the unfinished retail space on the north side 

of the building. A special thanks to Eric McKinlay and his crew for enduring 

the logistical nightmare created by the downtown location. 
 



Florida Panhandle Report –  Victor Hathcoat, Manager 
It’s an exciting time in the Panhandle! Brad Leatherwood and team are fresh off completing a new Virginia College in Pensacola.  

Numerous cosmetologists, medical assistants, and pharmacy techs owe them a huge debt 

of gratitude! From there, they’ve moved on to a staple of Bright Future life - the Publix  

remodel. Store #1303 in Ft. Walton Beach is the lucky recipient of their attention.  In a 

few short months the local residents will have even more reasons to love “their store”. 

Night work comes with its share of challenges, but working inside, at night, May-August 

is certainly a way to beat the summer heat. 
 

Otherwise, Hubert Barnes and a revolving cast of characters have covered the rest of the 

Panhandle. Hue’s done everything from 750 kva generator jobs, to fire alarms at an 

IHOP, to pizza ovens a Brozzini’s Pizza! I want to say a quick word about Hue. No   

matter big or small, he takes on each job with the same pride, gusto, and commitment to 

do his best. He and all you guys that work early, late, and whenever wherever are the  

epitome of true craftsmen.  As the summer nears, I think things are looking up and  

heating up!  Better, stronger, faster, the Panhandle crew! 

Manatee Operations Center –  

FL West Coast Division Feature Project 
 

The Florida Department of Transportation’s Manatee Operation Center is a $19.3 million  

dollar project that will consolidate the other existing 34 FDOT operations facilities throughout Sarasota and  

Manatee Counties. 78 current FDOT employees will be relocated to the new operations 

center which is located on SR 64.  The 42 acre complex is comprised of 12 buildings 

including a main office building, auto/truck shop, warehouse, storage areas, field crew 

operations building, covered highway equipment storage, car/truck wash, fueling  

canopies, recycling facility and a relocated radio tower. Ultimately, over 53,000 sq. ft. 

of building space will be built on the property. 
 

This project has multiple facets of installation including a combination of heavy  

commercial electrical, Class 3 explosion proof and NEC Article 511 Compliance for 

the vehicle repair buildings.  Because of the size and layout of the project, FDOT also 

has two separate services from Peace River Electric and includes an 800 KW generator 

and two UPS systems for emergency backup. Combining the Sarasota and Manatee 

County maintenance and construction facilities into one location will enable FDOT to 

be more productive and efficient.  The new operations center will provide a central hub 

for the maintenance of existing highways and bridges and for the management of all 

new facility construction in Sarasota and Manatee County.  Joe Dunn is the project manager and Omar Bermudez is the superintendent. 

Central Florida Division Feature Project – Calumet Warehouse 
 

The Calumet Central Warehouse is the Church of Scientology’s new 88,000 square foot warehouse in Clearwater, FL, built 

solely for storing parishioner records.   This 40 feet tall warehouse was built with tilt wall construction and was a daunting 

challenge that Superintendent Jim Livingston and his team of hard working 

Bright Future Electric employees tackled and overcame.  With over 600 LED 

suspended occupancy sensor controlled light fixtures, 800 amp 3 phase 480 

volt service, inverter, lighting control system and fire pump, this building was 

planned, coordinated and executed with precision in order to meet Schmid  

  Construction’s fast paced 3 ½ month schedule for completion.   

     Congratulations to Jim & his BFE team for  

        successfully completing this  

              challenging project! 

 

 



Bright House -  

Alabama Division Feature Project 
 

The Power Upgrades for the Bright House Communications project,  

which is approximately 95% complete at this time, is a unique project. The  

Bright House facility serves Cable TV, Internet, and Telephone service for all of Central 

Alabama.  Their customers expect the service to be online 24 hours a day, 365 days a 

year without interruptions. Our project consists of installing two new 500kW generators, 

two new utility services and a very extensive distribution network that provides for  

complete redundancy for every piece of IT equipment throughout the facility. The new 

dual network had to be installed while the existing distribution system remained in place 

and working. In addition, the entire facility had to be kept clean and dust-free due to the 

sensitive nature of the millions of dollars’ worth of equipment in operation. In addition 

to the new generators and utility services, our scope of work included installing 4 800A 

automatic transfer switches, 4  160kVA UPS systems, 18 runs of busway, wiring to 5 

new 20 Ton A/C units, a new lightning protection system, and an extensive grounding 

grid for the IT equipment.  It has been  a pleasure working with the professional staff at 

Bright House. Their efforts and cooperation made a difficult project easier than it might 

have been.   
 

Daryl True has been the superintendent on the project, and David Lewis has been the 

Project Manager. Thank you and congratulations to David, Daryl, and all of the guys  

that worked on the project.  

McKechnie Field – Florida West Coast Division Feature Project 
 

McKechnie Field, which is named after Pittsburgh native, former  

Bradenton resident and Hall of Fame manager, Bill McKechnie, was  

originally built in 1923. It has been renovated several times over the 

years, including major upgrades in 2013.  For Bright Future Electric, the 

major 2013 renovation was a 19,000 square foot boardwalk spanning the 

outfield. Updates also included new group areas with enhanced sight lines 

to the field, expanded restroom facilities, new concessions locations and 

an enlarged “Fan Plaza”.  In addition, each individual reserved seat was 

removed from the park and replaced with 4,600 new, more comfortable 

seats.  New covered bleachers with 570 seats were added in left field, 

expanding McKechnie Field's total capacity to more than 8,500. 
 

In 2014, Bright Future Electric was again selected to complete a full  

demolition and rebuild of the clubhouse used by the Pittsburg Pirates for 

spring training and by the Bradenton Marauders for their AAA season.  

The fast paced job was scheduled to begin at the end of August with completion set for February 1st, just in time for the arrival of  

Pittsburgh’s pitchers for spring training.  The addition included new locker rooms, weight rooms and eating facilities, and a new agility 

field with revised and new site lighting. 
 

Bright Future Electric has enjoyed the opportunity to work with the Pittsburgh Pirates organization and with the City of Bradenton on 

the updates and expansions of the stadium throughout the years on this site 

which is located in our “back yard”.  With talks of new concessions and a ticket 

sales building, and possibly a new bar/restaurant in the near future, we are ready 

  for the challenge of another project on this site.  Steve Hicks is  

     the project manager and Nate Chidester is 

        the superintendent. 

                   



Code Highlight 
 

QUESTION:  When am I permitted to place two conductors on the same terminal? 
 

ANSWER:  Terminals for more than one conductor and terminals used for aluminum conductors must be  

identified for this purpose, either within the equipment instructions or on the terminal itself [110.14(A)]. 
 

Split-bolt connectors are commonly listed for only two conductors, although some are listed for three.  But it’s common industry practice 

to terminate any many conductors as possible within a split-bolt connector, although this violates the NEC. 
 

Many devices are listed for more than one conductor per terminal.  For example, some circuit breakers rated 30A or less can have two  

conductors under each lug.  Grounding and bonding terminals are also often listed for more than one conductor under the terminal.  Each 

neutral conductor within a panelboard must terminate to an individual terminal [408.41] 
 

Taken from EC&M December issue, “Stumped by the Code? Mike Holt, NEC consultant 

Equal Employment Opportunity… Bright Future Electric is an equal opportunity employer and makes employment decisions on the basis of merit. Company policy pro-
hibits unlawful  discrimination based on race, color, creed, gender, religion, marital status, age, national origin, physical or mental disability, or any other consideration made 

unlawful by federal, state, or local laws. This policy also includes a perception that anyone has any of those characteristics, or is associated with a person who has or is per-

ceived as having any of those characteristics. All such discrimination is unlawful. We will comply with all applicable laws. If the company determines that unlawful discrimi-
nation has occurred, effective remedial action will be taken commensurate with  the severity of the offense. Appropriate action also will be taken to deter any future discrimi-

Bright Future Electric, LLC 

630 Maguire Road 

Ocoee, FL  34761 

Our “Vision” is to be the Employer of Choice in the communities we serve; Our “Mission” is 

to provide quality service to our customers, provide opportunities for growth to our  

employees, and maintain a profit level necessary for our continued growth; Our “Values”  

include caring for our employees and their families, our friends and all of those we service in 

our communities, with honesty and integrity. 


